
About LGBT History Month…..Lesbian, Gay, Bisexual and Transgender (LGBT) 

History Month takes place every year in February in the UK. It celebrates the 

lives and achievements of the LGBT community to gain greater awareness and 

understanding of the differences and commonalities shared amongst families, 

friends, colleagues and neighbours.  

 

This year, the 2018 theme set by the national LGBT History Month campaign is Geography—Mapping 

Our World.   

 

2018 marks the 30th anniversary of the passing of Section 28, which prohibited local authorities 

from disseminating materials that promoted homosexuality in schools. It’s the 40th anniversary of 

the murder of Harvey Milk, the USA’s first out-gay elected Councillor. The rainbow flag was also 

launched 40 years ago in 1978 and on page 3 we give you a brief history how the flag was created. 

 

Happy LGBT History Month from Bury Adult Learning Service!  

 

Giovanna Kerwin—Quality and Marketing Officer 

 

Bury Pride is back……….….louder and prouder! 
 

            LGBT History Month 2018 

Last year, Bury Council held its first Pride event which was a fantastic day and a great success. The event 

was organised by Bury Council’s LGBT Employee Group and POG Youth Group. It included a main stage 

line up in the Elizabethan Suite, Bury Town Hall, stalls and also a carnival themed  

walking rainbow, celebrating equality and diversity. 

 

 

Bury Adult Learning Service 

This year it’s back! The event will take place on Saturday 7 April, 11.00am-6.00pm. The event is FREE 

and takes place in the Elizabethan Suite, Bury Town Hall. Again, there will be a carnival themed walking 

rainbow, stalls and entertainment, including this year’s headliner Toyah Willcox! We hope you can join us 

for this brilliant community celebration! #BuryPride18 

 

For more information, please call Natasha Franklin on 0161 253 5524 and David Catterall on 0161 253 

7064. 

 

https://www.facebook.com/hashtag/burypride18
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Gender diversity through time and cultures……... 

Ninauposkitzipxpe Translating as “manly-hearted 

women”, the Ninauposkitzipxpe were recognised as a 

third gender in the North Peigan tribe of the blackfoot  

Confederacy, Southern Alberta, Canada. This was a  

person that had been assigned female at birth and  

although may not have dressed in “male” clothes, was 

otherwise unrestricted by social restraints placed on  

women in this society. 

 

 

 

Hijra For hundreds of years, Hijras have been a part of 

South Asian cultures. They are people who were  

assigned as males at birth, but who identify and live 

their lives as women.  During colonisation, when the 

British came to power in India, they passed a law in 

1897, which made “cross dressing” a crime, this resulted 

in many Hijras becoming ostracised from society. 

 

Many years and much lobbying later, India now has laws 

that recognise the Hijra as a “third gender” and  

challenges discrimination against them. 

Burrnesha A tradition is still alive today in Albania, 

whereby people that have been assigned as female at 

birth live their lives as men, in order to escape a highly 

patriarchal system. A person becomes a Burrnesha by 

swearing an irrevocable oath to practice celibacy. They 

are then allowed to live as a man and may dress in 

male clothes, use a male name, take on male work and 

sit and talk socially with men.  

A person can become a Burrnesha at any age, either to 

satisfy their parents or themselves. 

Sistergirls and Brotherboys Unique to indigenous 

culture in Australia, brotherboys and sistergirls are 

trans people who are Aboriginals or Torres Strait  

Islanders and have a strong sense of their cultural  

identity. 

 

Within the sistergirl and brotherboy communities, a  

sistergirl is an individual assigned male at birth who 

has a female spirit and a brotherboy is an individual 

assigned female at birth who has a male spirit. 
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The Pride Flag: A brief history 

First flown in 1978 at the “Gay Freedom Parade” in San Francisco, the first 

Pride flags were handmade. The eight colour design represented the  

diversity within the LGBT community. 

 

 

 

 

 

 

In 1974, Harvey Milk met Gilbert Baker. This was three years before Harvey was elected to the San 

Francisco Board of Supervisors—making him the first openly gay person to hold a high public office 

in a major American city. Gilbert Baker was an artist and Harvey challenged him to come up with a 

positive symbol for the LGBT Community, which he did. 

 

 

 

 

 

 

 

 

Later on, the pink section was removed due to a short supply of pink 

fabric at the time and by 1979, the indigo section had also been  

removed, to make the colours split evenly. This became the six  

coloured flag we commonly see today. 

                                          In recognition of the BAME (Black, Asian and Minority  

                                          Ethnic) group that are often missing from conversations about  

     the LGBT+ community, people attending Philadelphia Pride  

     launched a new Pride flag in 2017 that truly represents the  

                                          diversity within the LGBT community. 

The Rainbow Flag symbol is internationally used to represent the 

Peace Movement, as well as the International Cooperative Movement. 

Harvey Milk Gilbert Baker 
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Bury Adult Learning Service continues to educate and challenge  

homophobia, biphobia and transphobia 

Stonewall campaigns for the equality of LGBT people across Britain. They launched their first major 

public awareness campaign since they started putting  ‘Some people are gay.’  ‘Get over it!’ on the 

sides of London buses over 10 years ago. In that 10 years, they’ve made incredible progress as a 

movement, ie, same-sex marriage, equal parenting rights and an openly gay leader of a political 

party. 

 

They report that hate crime has leapt up. Since 2013, the number of lesbian, gay and bi-people in 

Britain who have experienced hate crime has increased by 78%. In the past year, 1 in 5 LGB  

people have experienced a hate crime because of their sexual orientation. Two in 5 trans people 

(41%) have experienced a hate crime or incident because of their gender identity in the last 12 

months. Four in 5 LGBT people who experienced a hate crime or incident didn’t report it to the  

police. 

 

Now Stonewall has launched a new campaign—’Come Out For LGBT!’-The campaign is for people to  

play a part in creating a world where everyone, everywhere can be themselves.  

 

There’s a whole range of ways you can show your support for this campaign and have an impact on 

the lives of LGBT people you know, and many more that you don’t. For more information, visit 

Stonewall’s website http://www.stonewall.org.uk/our-work/blog/why-you-should-come-out-lgbt 
 

Praise for Bury Council…………. 

Bury Council has been named one of Britain’s top ‘equal’ employers by Stonewall.  

The council has moved up 10 places to number 41 in Stonewall’s Top 100 Employer’s list—the 3rd 

ranking local authority—which showcases the best employers for lesbian, 

gay, bi and trans staff. 

 

Congratulations to Natasha Franklin, Chair of Bury Council’s LGBT 

Employee Group, who has been acclaimed Stonewall’s National Lesbian 

Role Model of the Year. Natasha (left) with Nikki Naylor, LGBT Employee 

Group Vice Chair. 

 

The Council’s LGBT Employee group has also been highly commended for 

its work. 

Come Out For LGBT! 

http://www.stonewall.org.uk/our-work/blog/why-you-should-come-out-lgbt

